
Development of Annual Priority Occupations
                                  
Methodology Overview 
Updated Annually Each January             

                 
Each January, AccelerateMS conducts a comprehensive analysis to identify Mississippi’s Annual Priority
Occupations. This process is grounded in labor market evidence and designed to ensure alignment
between employer demand, wage sustainability, workforce supply, and long-term economic growth
objectives.                                

The analysis is based on a structured labor market gap assessment using Lightcast data and standardized
selection criteria applied consistently across all industry ecosystems.           

Data Source and Analytical Framework
                    
Priority Occupations are identified using a gap analysis conducted through Lightcast, incorporating:                      

Real-time job postings data                        
Employment and occupational projections                     
Wage data                                
Workforce supply indicators                       

The gap analysis evaluates the difference between employer demand and available workforce supply,
highlighting occupations where unmet need is most significant. This ensures that selected occupations
represent not only high demand but meaningful workforce opportunity gaps requiring strategic
investment.  
                 

Core Selection Criteria 

1.High Demand                            
Occupations must demonstrate sustained hiring demand within their respective ecosystem.

Up to the top 25 occupations are selected within each ecosystem based on demand and gap analysis
results.                               
Occupations with fewer than 10 current job openings are excluded.                               
This ensures the list reflects active and measurable labor market demand.

2.High Wage 
Occupations must provide earnings that support economic self-sufficiency. 

The minimum wage threshold is aligned with the Living Wage for an individual in Mississippi. 
As of January 2026, the living wage is $20.75 per hour. 

Source: MIT Living Wage Calculator (Mississippi)

This requirement reinforces the State’s focus on advancing career pathways that provide sustainable
income and upward mobility.

3.High Skill 
Occupations must require education or training beyond a high school diploma. 

Includes postsecondary certificates, industry-recognized credentials, apprenticeships, associate
degrees, or higher levels of education.

 
This criterion ensures emphasis on career pathways that build long-term workforce capacity and
competitiveness.



Standardized Exclusions 

To maintain methodological consistency and focus on workforce development-aligned roles, the
following occupation categories are excluded: 

Managers and supervisors 
Government-related positions 
Retail occupations 

State Priority Occupation Designation 

After ecosystem-level lists are finalized, occupations are evaluated statewide. 
An occupation is designated as a State Priority Occupation if it appears on at least four (4) of the eight
(8) ecosystem lists.  This cross-ecosystem threshold ensures that State Priority Occupations reflect
broad-based economic importance rather than isolated sector demand. 
 
Annual Review and Continuous Improvement 

The methodology is executed each January to ensure: 
Responsiveness to evolving labor market conditions 
Incorporation of the most current Lightcast data 
Alignment with Mississippi’s economic development strategy 
Strategic targeting of workforce investments 

Through this disciplined, data-driven approach, AccelerateMS ensures that Annual Priority
Occupations reflect measurable employer demand, sustainable wages, and long-term workforce
alignment across the State. 
 

2026 State Priority Occupations 
Adopted January 2026 | 4+ Ecosystem Threshold 

 
The following occupations meet the 4+ ecosystem threshold for statewide designation. Occupations
are separated between Targeted Priority Occupations ($$$) and State Priority Occupations. 

 Targeted Priority Occupations ($$$) 

Welders 
Commercial Electricians 
Utility Line Workers 
Industrial Machinery Mechanics 
Water & Wastewater Operators 
Emergency Medical Technicians (EMT) 
Carpenters 
Heating, Air Conditioning, and Refrigeration Mechanics and Installers (HVAC) 
Plumbers, Pipefitters, and Steamfitters 
Operating Engineers and Other Construction Equipment Operators 
Machinists 
Licensed Practical and Licensed Vocational Nurses (LPN) 
Commercial Truck Drivers 

 
$$$ - Targeted Priority Occupations and Emerging Priority Occupations are eligible and will be viewed as priority for WET funds through the
office of AccelerateMS.
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Priority Occupations

Ecosystem Priority Occupations 

Targeted Priority 
Occupations $$$

Emerging Priority 
Occupations ***

Maintenance and Repair Workers, General

Bookkeeping, Accounting, and Auditing Clerks

Registered Nurses

Teachers

Child, Family, and School Social Workers

Accountants and Auditors

Commerical Truck Operators

Welders

Licensed Practical and Licensed Vocational Nurses

Electricians

Industrial Machinery Mechanics

Carpenters

Pipefitters

Heavy Equipment Operator

Plumbers

Utility Line Workers

HVAC

Aerial Applicator Pilots

Water & Waste Water Operator

Machinists

EMT

Aerospace Technician

CNC Operators
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Priority Occupations

Ecosystem Priority Occupations 

Targeted Priority 
Occupations $$$

Emerging Priority 
Occupations ***

Maintenance and Repair Workers

Registered Nurses

Bookkeeping, Accounting, and Auditing Clerks

Teachers

Accountants and Auditors

Carpenters

Nurse Practitioners

Child, Family, and School Social Workers

Industrial Engineers

Substance Abuse, Behavioral Disorder, and Mental Health Counselors

Mechanical Engineer

Electrical Engineers

Physical Therapist Assistants

Commerical Truck Operators
Industrial Truck and Tractor Operators

Licensed Practical and Licensed Vocational Nurses

Welders

Industrial Machinery Mechanics

Carpenters

Machinists

Electricians

Bus and Truck Mechanics and Diesel Engine Specialists

IT Specialist

Electrical and Electronic Eng Tech

CNC Operators

Software Developers

Plumbers, Pipefitters, & Shipfitters

Network Techs

Utility Line Workers

HVAC

Water & Waste Water Operator

Logisticians

EMT

Aerospace Technician
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Priority Occupations

Ecosystem Priority Occupations 

Targeted Priority 
Occupations $$$

Emerging Priority 
Occupations ***

Commercial Truck Operator
Registered Nurses
Bookkeeping, Accounting, and Auditing Clerks
Licensed Practical and Licensed Vocational Nurses
Teachers
Industrial Machinery Mechanics
Accountants and Auditors
Child, Family, and School Social Workers
Electricians
Operating Engineers and Other Construction Equipment Operators
Nurse Practitioners
Heating, Air Conditioning, and Refrigeration Mechanics and Installers
Carpenters
Substance Abuse, Behavioral Disorder, and Mental Health Counselors
Healthcare Social Workers
Plumbers, Pipefitters, and Steamfitters
Bus and Truck Mechanics and Diesel Engine Specialists

Welders
Network Technicians
Utility Line Workers
Fiber Fusion Splicer
Engineers
Data Center Controls Technician
Aerial Applicator Pilots
Electrical Engineers
Water & Wastewater Operator
EMT
Aerospace Technologists and Technicians
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Priority Occupations

Ecosystem Priority Occupations 
Targeted Priority 
Occupations $$$

Emerging Priority 
Occupations ***

Commerical Truck Operators
Teachers
Registered Nurses
Industrial Machinery Mechanics
Welders
Licensed Practical and Licensed Vocational Nurses
Electricians
Operating Engineers and Other Construction Equipment Operators
Accountants and Auditors
Logging Equipment Operators
Upholsterers
Carpenters
Aircraft Mechanics and Service Technicians
Heating, Air Conditioning, and Refrigeration Mechanics and Installers
Nurse Practitioners
Machinists
Heavy Equipment Technician
Diesel Engine Mechanics
Radiologic Technologists and Technicians
Physical Therapist Assistants
Plumbers, Pipefitters, and Steamfitters
Heavy Equipment Operators
Mechanical Engineers
Network Technician
Utility Line Workers
Data Center Controls Techncian
Industrial Engineers
Water & Waste Water Operator
EMT
Aerospace Technologists and Technicians
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Priority Occupations

Ecosystem Priority Occupations 

Targeted Priority 
Occupations $$$

Emerging Priority 
Occupations ***

Accountants and Auditors
Automotive Service Technicians and Mechanics
Bookkeeping, Accounting, and Auditing Clerks
Bus and Truck Mechanics and Diesel Engine Specialists
Carpenters
Child, Family, and School Social Workers
Dental Assistants
Electricians
Teachers
Heating, Air Conditioning, and Refrigeration Mechanics and Installers
Heavy and Tractor-Trailer Truck Drivers
Industrial Machinery Mechanics
Industrial Truck and Tractor Operators
Inspectors, Testers, Sorters, Samplers, and Weighers
Licensed Practical and Licensed Vocational Nurses
Light Truck Drivers
Maintenance and Repair Workers, General
Management Analysts
Industrial Assemblers and Fabricators
Nurse Practitioners
Operating Engineers and Other Construction Equipment Operators
Paralegals and Legal Assistants
Plumbers, Pipefitters, and Steamfitters
Project Management Specialists
Registered Nurses
Substance Abuse, Behavioral Disorder, and Mental Health Counselors

IT Specialists
Mechanical Maintenance Tech
Marine Electricians
Civil Engineers
Massage Therapists
Software Developers
Radiologic Technology
Physical Therapist Assistant
Engineering Technicians
Welders
Construction Engineers
Computer Science Engineers
Network Techs
Utility Line Workers
Fiber Fusion Splicer
Data Center Controls Tech
Electrical Engineers
Water & Waste Water Operator
Machinists
EMT
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Priority Occupations

Ecosystem Priority Occupations 
Targeted Priority 
Occupations $$$

Emerging Priority 
Occupations ***

Accountants and Auditors
Bus and Truck Mechanics and Diesel Engine Specialists
Carpenters
Child, Family, and School Social Workers
Electricians
Teachers
Heating, Air Conditioning, and Refrigeration Mechanics and Installers
Heavy and Tractor-Trailer Truck Drivers
Industrial Machinery Mechanics
Licensed Practical and Licensed Vocational Nurses
Logging Equipment Operators
Machinists
Nurse Practitioners
Operating Engineers and Other Construction Equipment Operators
Plumbers, Pipefitters, and Steamfitters
Registered Nurses
Welders

EMT
Electrical and Electronic Engineering Technologist
CNC 
Heavy Equipment Maintenance Techs
Network Techs
Utility Line Workers 
Fiber Fusion Splicing
Data Center Controls Tech
Water & Waste Water Operator
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Priority Occupations

Ecosystem Priority Occupations 
Targeted Priority 
Occupations $$$

Emerging Priority 
Occupations ***

Accountants and Auditors
Automotive Service Technicians and Mechanics
Bus and Truck Mechanics and Diesel Engine Specialists
Carpenters
Electricians
Teachers
Heating, Air Conditioning, and Refrigeration Mechanics and Installers
Heavy and Tractor-Trailer Truck Drivers
Industrial Machinery Mechanics
Industrial Truck and Tractor Operators
Inspectors, Testers, Sorters, Samplers, and Weighers
Licensed Practical and Licensed Vocational Nurses
Logging Equipment Operators
Maintenance and Repair Workers, General
Operating Engineers and Other Construction Equipment Operators
Paper Goods Machine Setters, Operators, and Tenders
Registered Nurses
Welders
Marine Electrician
Civil Engineer
Heavy Equipment Maintenance Tech
Plumbers, Pipefitters, and Steamfitters
Utility Line Workers
Fusion Fiber Splicers
Data Center Controls Tech
Water & Waste Water Operator
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Priority Occupations

Ecosystem Priority Occupations 
Targeted Priority 
Occupations $$$

Emerging Priority 
Occupations ***

Accountants and Auditors
Aircraft Mechanics and Service Technicians
Automotive Service Technicians and Mechanics
Bus and Truck Mechanics and Diesel Engine Specialists
Carpenters
Clinical Laboratory Technologists and Technicians
Electricians
Teachers
Heating, Air Conditioning, and Refrigeration Mechanics and Installers
Heavy and Tractor-Trailer Truck Drivers
Industrial Machinery Mechanics
Inspectors, Testers, Sorters, Samplers, and Weighers
Licensed Practical and Licensed Vocational Nurses
Light Truck Drivers
Machinists
Maintenance and Repair Workers
Market Research Analysts and Marketing Specialists
Nurse Practitioners
Operating Engineers and Other Construction Equipment Operators
Plumbers, Pipefitters, and Steamfitters
Registered Nurses
Welders

Heavy Equipment Maintenance Tech
Software Developers
Aerospace Engineers
Surveyors
Shipbuilding Carperters
Network Techs
Mechanical Engineers
Aerospace Technicians
Utility Line Workers
Industrial Engineer
Water & Waste Water Operator
Logisticians
EMT
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	Development of Annual Priority Occupations
	Each January, AccelerateMS conducts a comprehensive analysis to identify Mississippi’s Annual Priority Occupations. This process is grounded in labor market evidence and designed to ensure alignment between employer demand, wage sustainability, workforce supply, and long-term economic growth objectives.
	The analysis is based on a structured labor market gap assessment using Lightcast data and standardized selection criteria applied consistently across all industry ecosystems.
	Data Source and Analytical Framework
	Priority Occupations are identified using a gap analysis conducted through Lightcast, incorporating:
	Real-time job postings data
	Employment and occupational projections
	Wage data
	Workforce supply indicators
	The gap analysis evaluates the difference between employer demand and available workforce supply, highlighting occupations where unmet need is most significant. This ensures that selected occupations represent not only high demand but meaningful workforce opportunity gaps requiring strategic investment.

	Core Selection Criteria
	High Demand
	Occupations must demonstrate sustained hiring demand within their respective ecosystem.
	Up to the top 25 occupations are selected within each ecosystem based on demand and gap analysis results.
	Occupations with fewer than 10 current job openings are excluded.
	This ensures the list reflects active and measurable labor market demand.
	High Wage
	Occupations must provide earnings that support economic self-sufficiency.
	The minimum wage threshold is aligned with the Living Wage for an individual in Mississippi.
	As of January 2026, the living wage is $20.75 per hour.
	This requirement reinforces the State’s focus on advancing career pathways that provide sustainable income and upward mobility.
	High Skill
	Occupations must require education or training beyond a high school diploma.
	Includes postsecondary certificates, industry-recognized credentials, apprenticeships, associate degrees, or higher levels of education.
	This criterion ensures emphasis on career pathways that build long-term workforce capacity and competitiveness.


	Standardized Exclusions
	To maintain methodological consistency and focus on workforce development-aligned roles, the following occupation categories are excluded:
	Managers and supervisors
	Government-related positions
	Retail occupations

	State Priority Occupation Designation
	After ecosystem-level lists are finalized, occupations are evaluated statewide.  An occupation is designated as a State Priority Occupation if it appears on at least four (4) of the eight (8) ecosystem lists.  This cross-ecosystem threshold ensures that State Priority Occupations reflect broad-based economic importance rather than isolated sector demand.

	Annual Review and Continuous Improvement
	The methodology is executed each January to ensure:
	Responsiveness to evolving labor market conditions
	Incorporation of the most current Lightcast data
	Alignment with Mississippi’s economic development strategy
	Strategic targeting of workforce investments
	Through this disciplined, data-driven approach, AccelerateMS ensures that Annual Priority Occupations reflect measurable employer demand, sustainable wages, and long-term workforce alignment across the State.
	2026 State Priority Occupations  Adopted January 2026 | 4+ Ecosystem Threshold
	The following occupations meet the 4+ ecosystem threshold for statewide designation. Occupations are separated between Targeted Priority Occupations ($$$) and State Priority Occupations.

	Targeted Priority Occupations ($$$)
	Welders
	Commercial Electricians
	Utility Line Workers
	Industrial Machinery Mechanics
	Water & Wastewater Operators
	Emergency Medical Technicians (EMT)
	Carpenters
	Heating, Air Conditioning, and Refrigeration Mechanics and Installers (HVAC)
	Plumbers, Pipefitters, and Steamfitters
	Operating Engineers and Other Construction Equipment Operators
	Machinists
	Licensed Practical and Licensed Vocational Nurses (LPN)
	Commercial Truck Drivers




